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Important status note

This is a voluntary statement of UNILINK’s position, risk assessment and planned controls. It is not represented as a
statutory modern-slavery statement, has not been lodged on the Australian Government Modern Slavery Statements
Register and has not been independently assured.

The Commonwealth Modern Slavery Act 2018 reporting threshold and any other legal reporting obligation should be
reassessed if UNILINK's structure, revenue or operations change.

1. Commitment

UNILINK does not tolerate modern slavery or serious labour exploitation in its operations or supply chains. This includes
forced labour, human trafficking, slavery, servitude, debt bondage, forced marriage and the worst forms of child labour.

UNILINK recognises that a direct professional-services model lowers some labour risks but does not make the business
or its supply chain risk-free. The purpose of this statement is to identify plausible exposure and establish a practical
process to prevent, identify, escalate and address concerns.

2. Covered entities, operations and people

This statement covers:
- UNILINK EDUCATION PTY. LTD. — ABN 50 152 187 650;
- BERYERE (b= ) BR2 8 — unified social credit code 91110105MA01M1Y31U;
- the Australia and China operations identified in the Responsible Business & ESG Policy; and
- remote and nationally delivered digital services in China.

UNILINK provides education counselling and application support. Its core work is performed directly by its own team. No
sub-agents are currently used for its core counselling or application-processing services. This current-state statement
was confirmed by the Director on 1 August 2026 and will be reviewed if circumstances change.

3. Supply-chain profile
UNILINK'’s typical external purchasing and service categories may include:
- landlords, building management and utilities;
- telecommunications, software, cloud and Al services;
- computers, phones and other electronic equipment;
- professional services;
- travel and accommodation;
- office supplies, printing and promotional items; and
- occasional contractors or service providers.

The company does not claim full visibility beyond every direct supplier. Its first objective is to identify material and
higher-risk categories, obtain enough information to make a reasoned decision and improve leverage through purchasing
and contract terms.

4. Initial risk assessment

UNILINK considers modern-slavery risk by looking at the nature of the work, location, workforce vulnerability, recruitment
practices, subcontracting, purchasing pressure, the goods or materials involved, and the amount of visibility available.

The following areas warrant closer attention:
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1. Electronics and IT hardware — complex upstream manufacturing and mineral supply chains.

2. Cleaning, facilities and other labour-intensive services — possible use of temporary, migrant or subcontracted
labour.

3. Promotional merchandise, printing and apparel — manufacturing, raw-material and subcontracting risks.

4. Recruitment or outsourced operational services — recruitment fees, document retention, working-time, pay and
subcontracting risks.

5. Cloud, data and Al supply chains — outsourced data work, content moderation, hardware and infrastructure exposure,
together with privacy and worker-welfare risks.

These are risk indicators, not allegations against any named supplier.

5. Governance

The Director is accountable for this statement and the related action plan. Baining Wu is the ESG Owner and will maintain
the risk and evidence registers, coordinate training, assess escalated supplier risks and report material findings to the
Director.

Mavis Xiaomao Wang, Australia Operations Lead, and Baining Wu, China Operations Lead, will keep relevant records
and escalate concerns. Staff with procurement, hiring, contractor-management or student-service responsibilities must
complete the required policy acknowledgement and training.

6. Due diligence and contracting

Before appointing a new material or higher-risk supplier or contractor, UNILINK will apply a proportionate review.
Depending on risk, this may cover:

- business registration, ownership and identity;

- location of service delivery and any subcontracting;

- employment and recruitment practices;

- working-time, wage and health-and-safety controls;

- grievance and remediation arrangements;

- privacy, security and data-handling practices;

- adverse findings or credible allegations; and

- willingness to accept relevant contract terms and provide supporting information.

Lower-risk, low-value purchases will not receive the same review as a labour-intensive contractor or a provider with
access to student information. Reasons for enhanced review, approval, conditions or rejection will be recorded.

Relevant contracts may require compliance with applicable labour laws, no forced or child labour, disclosure of material
subcontracting, cooperation with information requests, notification of serious incidents and proportionate corrective
action.

7. Concerns and remediation

Employees, contractors, suppliers, students and other stakeholders may report a concern confidentially to
ben@unilink.co with the subject “ Confidential ESG concern”. Where a concern relates to services supplied to a client,
the person's use of that client's applicable complaints or speak-up channel is not restricted.

UNILINK will:
1. acknowledge a report within five business days where contact details are available;

2. assess immediate safety, privacy and retaliation risks;
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3. preserve relevant information and restrict access;

4. investigate proportionately or obtain appropriate external support;
5. focus on the safety, wishes and interests of affected people;

6. record corrective and preventive actions; and

7. monitor whether the response is effective.

UNILINK will not automatically terminate a supplier solely to distance the business from a risk. The response will consider
the severity and urgency of harm, the supplier’s willingness and ability to remediate, UNILINK’s leverage, and the risk that
sudden termination could worsen outcomes for affected workers. Serious or unremediated conduct may result in
suspension or termination.

8. Training and awareness
Within 90 days after this statement becomes effective, relevant staff will receive introductory training covering:
- what modern slavery and serious labour exploitation can look like;
- risk indicators in UNILINK’s operations and purchasing;
- supplier questions and escalation points;
- how to handle a disclosure safely; and
- the internal reporting channel and relevant external options.

Training will be repeated at least annually and updated after a material incident or change in risk.

9. Measuring effectiveness
UNILINK will not measure effectiveness only by counting policies or supplier questionnaires. The first review will consider:
- staff policy acknowledgement and training completion;
- proportion of new material or higher-risk suppliers screened before engagement;
- priority existing suppliers reviewed;
- concerns raised, acknowledgement time and corrective actions, without publishing personal details;
- contract terms introduced where relevant;
- overdue actions and recurring weaknesses; and
- whether workers and suppliers know how to raise concerns.

The first public progress update is proposed by 30 September 2027. A lack of reported concerns will not, by itself, be
treated as proof that no risks exist.

10. Approval

This statement was approved by the legally authorised Director and took effect on 1 August 2026. Approval confirms the
covered entities and the operational commitments that apply to them.

Approved by: Baining Wu Position: Director Signature: Not included in this published copy Effective date: 1 August
2026 Next review date: 1 August 2027

Reference framework

- Australian Government Modern Slavery Register resources
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